
 

 

 

Diversity and Equity Advisory Board  

2017-2018 End of Year Report 

 

 

2017-2018 DEAB Membership 

 

Faculty: Andreea Marinescu (Co-Chair), Karen Roybal ,Bryan Rommel-Ruiz, Patricia Purdue 

Staff: Naomi Clark(Co-Chair), Bethany Grubbs, Amairani Alamillo, Megan Rhodes, Paul Buckley (ex officio), Jan 

Edwards (ex officio), Shelley Harper (ex officio), Barbara Wilson (ex officio), Lisa Brommer (ex officio) 

 

Summary of the Year’s Activities: 

The DEAB met once each block. We maintained a record of all of our meeting/agendas and reports which are available by 

request.  

One of the main goals of the 2017-2018 academic year was to review and fully revise the DEAB website for staff and 

faculty. The aim was to make the webpage a much more informative and useful resource, and increase our visibility on 

campus. After careful revision and review by the Board a final draft was approved by the President’s office, and is now 

live and available to the campus community. Some of the highlights of the new and improved website include: A 

comprehensive mission and history of the DEAB, highlights of relevant events and/or faculty and staff accomplishments 

(pertaining to diversity and inclusion), a more concise centralization of meeting agenda and reports, and an updated list of 

related links. The website also includes a thorough FAQ area for visitors of the site, a complete list of current and past 

DEAB members, and a member spotlight allowing the campus community to get to know the board.  

Another focus of our meetings was extended discussions on avenues for recruitment and retention of faculty and staff. 

More specifically, we examined the current procedures for faculty and staff leaving the college (exit interviews, etc.) and 

the process for on campus interviews for applicants. Based on our discussions/review of the existing policies and 

procedures, DEAB concluded the following:  

 Faculty exit process should be formalized  

 Need to provide multiple avenues/mechanisms for feedback from faculty and staff leaving the institution  

 Consider giving more importance and opportunity for employees to participate in “stay-interviews” and/or similar 

mechanisms to encourage retention and thriving.  

  Revisit the search process, specifically committee members’ roles and responsibilities centered on diversity and 

inclusion. For example, ensure that diversity representatives are clearly identified in each search. Provide 

representatives with the training/tools/resources to comfortably and confidently provide feedback and guidance in 

the selection process. 



 

In Block 4, the DEAB discussed the nominations for the Victor Nelson-Cisneros Leadership Award in Diversity and 

Inclusion and selected our top two choices for the President’s consideration.  

In the Spring 2018 term President Tiefenthaler additionally requested that DEAB review the college’s Diversity 

Commitment statement. We updated the 2014 version to more accurately affirm the college’s commitment to diversity 

and inclusion. The boards recommended changes to the commitment were submitted to President Tiefenthaler, who in 

turn will present these proposed changes to the Board of Trustees. Final approval and/or feedback is pending.  

DEAB received an inquiry from CCSGA vice president of outreach in April 2018 inquiring about student representation 

on the board. Based on this inquiry, the board along with President Tiefenthaler discussed the proposed change and its 

impact on the mission of DEAB. Currently the mission and focus of DEAB is specific to faculty and staff and the general 

consensus of the board was that mission was important and should continue to be a part of the campus community. 

President Tiefenthaler is considering ways in which student involvement in campus wide decisions/policies centered 

around diversity and inclusion can be more widely recognized and formalized.  

 

For the 2018-2019 academic year DEAB would like to continue and/or revisit the following initiatives:  

 Revisiting opportunities for faculty/ staff enhanced interactions to promote thriving and retention 

 Explore ideas for data collection and data sharing as it pertains to the roles and responsibilities of DEAB 

 Continue discussion and examination of employee retention goals. Specific discussion and recommendation to 

continue centered around the exit interview and on campus applicant experience.  

 

We’re excited for the upcoming 2018-2019 academic year!  

 

Respectfully Submitted,  

 

Naomi Clark- DEAB Staff Co-Chair 2017-2018 

Andreea Marinescu- DEAB Faculty Co-Chair 2017-2018 

 

 

 

 

 

 

 


